Disability Rights Legal Center Your Money Or Your LI_I: e
C I_ R C Cancer and the Law

Cancer Legal Resource Center

Presented by: Monica Bryant, Esq., Midwest Regional
Director, Cancer Legal Resource Center

Phone 213.736.1455

Toll-Free 866.THE.CLRC

Fax 213.736.1428

Email CLRC@LLS.edu

Website www.CancerLeqgalResourceCenter.orq

This publication is designed to provide general information on the topics presented. It is provided
with the understanding that the author is not engaged in rendering any legal or professional
services by its publication or distribution. Although these materials were reviewed by a
professional, they should not be used as a substitute for professional services.
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Disability Rights Legal Center Cancer Legal
C I_ R C Resource Center

Cancer Legal Resource Center - .
: t Mission

o To provide information & resources on
cancer-related legal issues to cancer
patients, survivors, caregivers, health
care professionals, employers, and
others coping with cancer
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Disability Rights Legal Center

C |_ R C Overview of the CLRC

Cancer Legal Resource Center

o Founded in 1997, as joint
orogram of Disability
Rights Legal Center &
_oyola Law School Los
Angeles

o Confidential services
o English & Spanish

o Education model i not
litigation
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Disability Rights Legal Cen

CLRC

er Legal Res

CLRC Services
Are Free!
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Disability Rights Legal Center

National Education &
CLIQ—,RRQ Outreach

In 2010:

AOver 23,000 people at over 150
seminars & cancer community events

ANational Cancer Rights Conferences

10/21/2007
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2012 CANCER RIGHTS CONFERENCES

o Stay tuned for more I nf
2012 Conferences In:

Boston, MA (5/29/12)

Los Angeles, CA

Chicago, IL

Houston, TX (10/19-20/12)
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Disability Rights Legal Center

Teleconferences &

CLRC ® Webinars [\;‘2;

Cancer Legal Resource Center

~ree!

Participate by phone or online

_earn about issues that matter to you

Ask questions on cancer-related legal issues
In English and Spanish

Register at www.CancerLegalResourceCenter.org
AREventso tab

Upcoming events:

ATues., 11/16/11 - 5pm Pacifici Cancer & the Law (en Espafiol)
A Wed., 11/30/11 - 5pm Pacific - Life Insurance

> > v > D D

>\
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Disability Rights Legal Center

C L R C Online Resources

Cancer Legal Resource Center /ﬁ% FEY

www.CancerlLegalResourceCenter.uiy

o Educational Materials: National, State-Specific
o Seminars: National, State-Specific
o Spanish Language Materials & Seminars

o The Manual: A Legal Resource Guide for People
with Cancer in Californiai 2"d Edition

o The HCP Manual: A Legal Resource Guide for
Oncology Health Care Professionals i 2" Edition

o The Manual: A Legal Resource Guide for People
with Cancer In lllinois T Available 2/2012
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x — X CLRC National Office
Dlsabllltv nghts Legal Center 919 Albany Street + Los Angeles, CA 90015

CLRC Midwest Regional Office
PO Box 31185 + Chicago, IL 60631
Toll Free: 866.THE.CLRC (866.843.2572)

TDD: 213.736.8310 Fax: 213.736.1428
Cancer Legal Resource Center Email: CLRC@LLS.edu

Web: www.CancerlLegalResourceCenter.org

The CLRC is a joint program of the Disability Rights Legal Center & Loyola Law School Los Angeles

The HCP Manual:
A Legal Resource Guide
for Oncology
Health Care Professionals

2nd Edition - 2011

Helping You and Your Patients
Navigate Through
Cancer-Related Legal Issues

Chapters:

Alntroduction & Table of
Contents

APart I: Employment Rights

APart 1l: Taking Time Off
Work

APart 11I: Disability Insurance
APart IV: Health Insurance
APart V: Health Care Reform

APart VI: Genetics and
Cancer

APart VII: Managing the
Financial Aspects of
Treatment and Costs of
Cancer

APart VIII: Estate Planning

APart IX: Legislative
Advocacy

ASummary & Appendices
AState-Specific Appendices



Disability Rights Legal Center

CLRC

Cancer Legal Resource Cancer Legal Resource Center

1. Phone Calls
ACalifornia
A 38%

AOther states
A 62%
2. Emails
3. Letters
4. Faxes

5. Online Intake
Form

10

National Telephone

Assistance Line
2010: 4,245 individuals assisted

06/18/2007



Disability Rights Legal Center

CLRC

Cancer Legal Resource Center

o

11

CLRC
Professional Panel

Attorneys, Insurance Agents, Accountants
Provide more in depth legal counsel as

needed

Letters to insurance companies or employers,

help with severance packages,
drafting wills

Community-
Numerous s

nased

neclalties
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Disability Rights Legal Center

C LRC How CLRC is Funded

Cancer Legal Resource Center

Grants & Donations

LAW SCHOOL | LOS ANGELES rRTECyUre.
A Member of the Roche Group American
Cancer

Y Society®

1

LIVESTRONG
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Disability Rights Legal Center C a n C er L e g al
C I— R C Resource Center

Cancer Legal Resource Center

National Office
800 S. Figueroa Street, Suite 1120
Los Angeles, CA 90017

Midwest Regional Office
P.O. Box 31185
Chicago, IL 60631
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Disability Rights Legal Center Wh at are cancer-
C I— RC related legal iIssues?

Cancer Legal Resource Center

o We provide information
and resources on cancer-
related legal issues:

Health Insurance Custody/Guardianship
Employment of Minor Children
Disability Insurance Reall Estate

Life Insurance Fam.|ly LF_JIW
Government Benefits Immigration

Estate Planning Toxic Torts
Landlord/Tenant Genetic Discrimination

Financial Resources Consumer Law
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Disability Rights Legal Center

C L R C Employment 101

Cancer Legal Resource Center

Workplace protections are available under:
AADA (Nondiscrimination)
AState Laws (Nondiscrimination)
AFMLA (Time off)

Other resources:
AEmployee Manual
AHuman Resources Representative
AEmployee or Union Contract
AUnion Representative
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Disability Rights Legal Center

C LRC Key points to A

Cancer Legal Resource Center r e m e m b e r I

Federal and state protections are just a baseline!

Private protections may also fit together to provide a
network of support. ALSO look to:

AEmpl oyer s Policie
AEmployee Manual

AHuman Resources
Representative

AEmployee or Union Contract
AUnion Representative
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Disability Rights Legal Center

CLRC JANEOS STAQ

Cancer Legal Resource Center

Jane recently graduated from college. She has been working part
time at a law office for 2 months

Jane does not have health insurance through her employer
because she only works part time

She had a student health insurance plan while she was in college
and she had health insurance through her parents plan, but aged
out of her parentos policy when

Two weeks ago, she was diagnosed with cancer

Last week, Jane told her supervisor that she had been diagnosed
and would need time off for surgery and treatment

Yesterday, her employer told her that the firm had to let her go
Jane wants to know if she has any rights in this situation
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Disability Rights Legal Center

Americans with
C I— R C Disabilities Act (ADA)

Cancer Legal Resource Center

o

To protect people from discrimination
Applies to all phases of employment

EEOC (Equal Employment Opportunity Commission)
enforces ADA

Applies to employers with 15+ employees

o

o

o

o

Steps to use the ADAOS prot

-Must Dbe a nqualified 1 ndividue

- An individual who can perform the essential functions of
the job with or without reasonable accommodations

- Must have a disability [definition on next slide]
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Disability Rights Legal Center

CLRC Definition of Disability

Cancer Legal Resource Center

oA physical or mental impairment
o that substantially limits

o a major life activity
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Disability Rights Legal Center

Wh a't | S a f
CLR Act | |

Cancer Legal Resource Center I V I t y

o Walking, Talking, Breathing, Eating
o Caring for oneself

o Activities of daily living

o Reproduction
o WORKINGI may be a major life activity

ADA Amendments Act of 2008 included:

Concentrating, thinking, communicating,
sleeping, operation of major bodily functions
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Disability Rights Legal Center The ADA Prohibits
C L R C Discrimination against
Applicants or Employees who:

Cancer Legal Resource Center

1. Have a physical or mental impairment that
substantially limits a major life activity;

2. Have a history of a physical or mental
Impairment that substantially limits a major life
activity; or

3. Are regarded as having a disabllity

A Except minor and transitory impairments = actual or expected
duration of less than six months

Caregiver s: Nnassociation with
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Disability Rights Legal Center Wh a t | S a ﬁ F‘

CLRC Accommodat |

Cancer Legal Resource Center

cNAny c¢change or adj) ust
environment that enables an individual with
a disabllity to enjoy equal benefit and
empl oyment opportunit

o Employers are required to make
reasonable accommodations, unless

An Aundue hardshipo toc
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N Examples of Reasonable
C L R C Accommodations

Cancer Legal Resource Center

Reasonable Accommodations may include:
o a modification in the physical work environment

o Job restructuring 1 part time, modified work
schedules, light duty, flexible hours,
reassignment to a vacant position, etc.

o provision of technology or telecommuting
o possibly an extended period of leave time
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Disability Rights Legal Center P raCtl Cal I SS u eS Wlth

C L R C Reasonable

Cancer Legal Resource Center ACCO m m O d atl O n S

24

Employee typically initiates request for a reasonable
accommodation

All requests to be kept confidential

Only applies to employees with an actual impairment or
history of an impairment

Not Nnregarded aso
Caregivers do not get reasonable accommodations

Employer may request reasonable medical documentation
that shows:

accommodation is needed, or
employee has the present ability to perform job safely
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Disability Rights Legal Center J O b A ccommo d atl on

CLRC Network
Cancer Legal Resource Genter S

o Service of the U.S. Department of Labor

° Provides accommodation options and practical
solutions for employees and employers

o (800) 526-7234 or www.]an.wvu.edu

o Study updated on 9/1/11:
56% of accommodations cost nothing

Rest typically cost only $500
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Disability Rights Legal Center L |

CLRC

Cancer Legal Resource Center

ndaods Si

x Linda worked several years as a paralegal before
being diagnosed with cancer. She took 1 year off
for treatment, and would like to return to work.

x She prefers not to disclose her medical condition
but is concerned that a potential employer may
not hire her with an unexplained gap in her
employment history.

x What does Linda have to disclose during the job
application pr%cczess?
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Disability Rights Legal Center L O O k| n g fo r a n eW J O b ’)

C I_ R C Disclosure & Exams

Cancer Legal Resource Center

@ F—
A . . Q\\ —
- Dondt need to discliFe
unless asking for reasonable ’ .
accommodations or medical leave <>

Medical Exams:

o Employer can make a job offer conditional on passing a
medical exam only if required of all employees entering that
position

-Empl oyer canot rescind | ob
something in the medical exam results that indicates the
empl oyee canot perform t he
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Disability Rights Legal Center What Can an Employer
C I_ R C Ask In an Interview?

Cancer Legal Resource Center

1. Can you perform essential functions of the job?
2. How will you perform essential functions of the job?

2 Employers CANNOT ask:

‘- Do you have a disability?

Do you have or have you had cancer?

Are you going through treatment?

Have you ever taken sick leave or FMLA leave?
How much sick leave you have taken in the past?

If an applicant reveals that he/she has cancer, the
employer can only ask if the applicant will need an
accommodation
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Disability Rights Legal Center

State Fair

C I— R C Employment Laws

Cancer Legal Resource Center

(0]

(0]

(0]

29

Varies from state to state

48 state statutes are similar to ADA, except AL & AR

Some states have a broader definition of disability
CA, IL, IA, NY, WA, WI

Some states specifically list cancer as a disability
California, Maine, Ohio, Vermont

Many states provide coverage for employers with fewer
than 15 employees

Ex: WA (8), MA (6), CA (5), NY (4), CT (3), CO (2), VA (1)

Contact your state fair employment agency for more
iInformation
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State Fair
Employment Laws T

Disability Rights Legal Center

CLRC

Cancer Legal Resource Center

w
o

# of employees

© Cancer Legal Resource Center 2011
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Disability Rights Legal Center

CLRC

Johnos

Cancer Legal Resource Center

31

John has worked full time as a bank manager for 3 years.

He receives health insurance and short-term disability
Insurance coverage through his employer.

His bank branch employs 30 employees, but there are 5 other
branches nearby that employ a total of 100 employees.

Two weeks ago, John was diagnosed with cancer at age 45.

Next week, John will have surgery and begin treatment. He
does not know how long he will need to take time off work, or
If he can continue working through treatment.

If he does have to take time off, John is concerned about how
he will be able to continue to pay his mortgage and other bills.

What are Johnodos options?
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Disability Rights Legal Center

Family & Medical Leave
C I_ R C Act (FMLA)

Cancer Legal Resource Center

12 weeks of unpaid (but job and health insurance protected)
medical leave (per year) to care for:

a seriously ill spouse, parent, child, or
for empl oyeeds serious medi c
Leave time can be taken all at once or at intervals

Requirements:

50+ employees within 75 miles of that work site (Ex: bank
branch, chain restaurant)

Worked 1 year and minimum of 1,250 hours in that year

May be eligible for 12 weeks under FMLA and additional leave:
As a reasonable accommodation under the ADA or state law
As part of an empl oyeros | ea
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"C“wln_gmllqg'b Disability Insurance &
Paid Family Leave

Cancer Legal Resource Center

o Some states have short-term disability insurance plans
Ex: CA, NY, NJ, RI, HI, and Puerto Rico

o Some states have paid family leave for caregivers of people
with serious a illness

Ex: CA has Family Temporary Disability Insurance

o Employers may offer short/long term disability policies
Ex: AFLAC

o People may buy their own short/long term disability policies

o Federal long term disability benefits: SSDI and SSI
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Disability Rights Legal Center

CLRC Julieds St

Cancer Legal Resource Center

x Julie has worked for her employer for 2 years. She
has health insurance through her employer.

x This week, due to company cut-backs, she was told
by her boss that she would be let go, along with 10
other staff.

x Julie Is a 5-year breast cancer survivor and Is
concerned about pre-existing conditions.

xWhat are Julili ebds options
Insurance coverage?
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Disability Rights Legal Center

CLRC What is COBRA?

Cancer Legal Resource Center

(0]

35

A way to keep group health insurance coverage when
you would normally lose it

Applies to employers with 20+ employees

Generally lasts for 18 months for individuals and 36
months for dependents.

Cost can be up to 102% of applicable employee rate

Pros: same insurance policy through employer, can
keep same providers, prescription drug coverage, etc.

Cons: Expensive "COBRA
Insurance
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Disability Rights Legal Center

COBRA Qualifying
C I—RC Events

Cancer Legal Resource Center

Qualifying Event Qualified Maximum
Beneficiaries Coverage

Termination of employment or | Employee, Spouse | 18 months

reduction in hours Dependant Child

Employee enrollment in Spouse, Dependant |36 months

Medicare Child

Divorce or legal separation Spouse, Dependant |36 months
Child

Death of employee Spouse, Dependant | 36 months
Child

Loss of dependant child status | Dependant Child 36 months
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Disability Rights Legal Center

C L R C Extension of COBRA

Cancer Legal Resource Center

o Extension of COBRA

Individuals determined to be disabled under
SSA standards within the first 60 days of
COBRA coverage get an 11 month extension.

Premium may go up to 150%

Individuals who experience a second
gualifying event get an 18 month extension.

o State laws may also extend COBRA
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Disability Rights Legal Center o gt [nsurance Portability

C I_ R C & Accountability Act (HIPAA)

Cancer Legal Resource Center

YOUR HEALTH PLAN
AND HIPAA...

o Prohibits discrimination MAKING THE LAW WORK
against individuals based
on pre-existing medical
conditions

> Note: only when going
from group to group OR
from a group to a HIPAA
Individual plan without
going through medical
under writing
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Disability Rights Legal Center

CLRC Magic HIPAA #

Cancer Legal Resource Center

63 Days

In order to take advantage of HIPAA protections,
you cannot have a break in coverage lasting
more than 63 days

Example:

If leaving one employer group health plan and
going to a new employer, you do not want to
go without coverage for more than 63 days

39 © Cancer Legal Resource Center 2011 11/16/2011



Disability Rights Legal Center A d d |t| on al H I P A A

C LRC Protections

Cancer Legal Resource Center

1. Guarantee Issue Plan
A AKA: Federally Insured Plan or HIPAA Plan

AIn each state, every insurance company that writes
policies in an individual market, must offer a HIPAA plan

- Note: some states may have conversion plans instead or
their only HIPAA option is the state high risk pool

A Requirements:
- Exhaust COBRA or State COBRA plan
- Be ineligible for group coverage, Medicare, or Medicaid

- Apply no later than 63 days after the loss of COBRA or
other state sponsored coverage
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Disability Rights Legal Center EX h aust | on Of

CLRC COBRA

Cancer Legal Resource Center

o COBRA Is exhausted when:

You use all 18 or 36 months of coverage available
You move out of HMO service area

Your employer no longer offers a group plan to any
member of the group

o COBRA is NOT exhausted when:

You fall to pay premiums on time
For cause (i.e., fraud or intentional misrepresentation)

41 © Cancer Legal Resource Center 2011 11/16/2011



Disability Rights Legal Center A d d |t| on al H I P A A

C L R C Protections (continued)

Cancer Legal Resource Center

2. Pre-existing condition exclusion period (PCEP)

AA group plan candt deny vy
subject to a PCEP

A HIPAA limited PCEP to 12 months max, but some
states (i.e., CA) have limited it further:

A 1-2 employees = up to 12 months allowed
A 3+ employees = up to 6 months allowed

A Employee waiting period counts towards any
preexisting condition exclusion period

42 © Cancer Legal Resource Center 2011 11/16/2011



Disability Rights Legal Center Ad d | tl on al H I P A A

C L R C Protections (continued)

Cancer Legal Resource Center

3. Creditable Coverage
Receive credit for time you had previous health insurance:

A Reduces or eliminates any pre-existing condition
exclusion period imposed by your new plan

A Cannot have gap in coverage over 63 days
AfiCredi table coverageo can
comprehensive health insurance coverage

AExcept some student health insurance plans

AMCreditable coverageod goes
group health insurance to another
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Disability Rights Legal Center

HIPAA & Creditable

CLRC

Coverage

Cancer Legal Resource Center

Example:

You had creditable coverage of 4 months while you were at
your previous job. Now you are changing jobs and the new
empl oyer 6s group heal-exstingl| a
condition exclusion period (PCEP) of 6 months.

6 month PCEP imposed by group health plan 1
4 months of prior creditable coverage =

only 2 months left of a PCEP

Therefore, you will only have a 2 month exclusion period.

n

44
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Disability Rights Legal Center St at e H | g h Rl S k

CLRC Insurance Pools

Cancer Legal Resource Center aka: Major risk insurance plans

A Health insurance for people unable to get individual policies b/c of pre-
existing conditions

A 35 states have high risk/major risk health insurance pools

Of the 35 states, 27 offer multiple health plan choices

States w/o plans: AZ, DE, (effectively FL), GA, HI, ME, MA, MI, NJ, NV, NY,
OH, PA, RI, VT, VA

A At least 20 states have lifetime maximums
These caps range from $500,000 to $2.5 million
Other states have annual caps

A Some states have waiting lists

Most have mandatory waiting periods from 3 to 12 months
WI A 6 month waiting period, unless lost coverage involuntarily

© Cancer Legal Resource Center 2011
11/16/2011
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Disability Rights Legal Center Patl ent Pr Ote Ctl O n &
C I— R C Affordable Care Act

Cancer Legal Resource Center

aka Health Care Reform or the ACA
Public Law 111-148
March 23, 2010

As amended by the

Health Care and Education Reconciliation Act of
2010, Public Law 111-152

March 30, 2010
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Etmﬁlé Introduction to the
Affordable Care Act

Cancer Legal Resource Center

Kaiser Family Foundation Video

http://healthreform.kff.org/the-animation.aspx
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Disability Rights Legal Center

CLRC

er Legal Res

New Options!
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Disability Rights Legal Center Pre- EX | Stl N g CO N d Itl on
C I_ R C Insurance Plans (PCIP)

Cancer Legal Resource Center

o Pre-Existing Condition Insurance Plans began 7/1/2010
o Who is eligible:

U.S. Citizens or lawfully present J

I"II'I"

Have a pre-existing condition %ﬁ 7

No creditable coverage for 6 months </ /
o Limits out-of-pocket spending to $5,950/individuals &

$11,900 for families (excluding premiums & in-network)

o Premiums determined by age and commercial market

o $5 billion allocated to program

49
11/16/2011



Disability Rights Legal Center P C | P P I ans b y St ate

C L R C WWW.PCIP.goV

Cancer Legal Resource Center
Pre-Existing Condition Insurance Plan

HOME | LEARN MORE | ELIGIBILITY | FIND YOUR STATE | APPLY | Q&A | CONTACT US En Espafiol
State Information Select a State
The Pre-Existing Condition Insurance Plan may vary
depending on what state you live in. The U.5. WA
Department of Health and Human Services will run the
Pre-Existing Condition Insurance Plan in some states, MT ND ME
and is contracting with a national insurance plan to OR MN
administer benefits in those states. Other states have D sp wi NY
reqguested that they run the program themselves, and WY Mi RI
each of those states has the flexibility to design the A PA vr =¥
program that best meets their state’s needs. NV NE OH NH
uT IL IN v N A
Please select a state from the right to see more CA co Ks MO VA PE wo
information about the Pre-Existing Condition Insurance KY e
Plan for that state. ™ NC
A= NM oK AR sc
mg AL GA
X LA
FL
AK
HI
-Selecta State - v H Select ] Pre-Existing Condition Insurance Plan Run by the

U 5. Deparment of Health and Human Services

Pre-Existing Condition Insurance Plan Run by Your

State



http://www.pcip.gov/

Disability Rights Legal Center

ClLLR(C  HHSRun Plans

Cancer Legal Resource Center

o 3 plan options
Standard Plan, Extended Plan, and HSA Plan

o Benefits

Preventive care: paid at 100%, with no deductible if
In-network

Other care: After reaching deductible you will pay 20%

Out-of-pocket maximum is $5,950 in-network/$7,000
out-of-network

o There are no lifetime maximums
o July 2011 PCIP Program Changes: New Rates



Standard Option

In-network Out-of-network
Deductible type Separate medical & prescription deductibles
Deductible (medical) $2,000 $3,000
Coinsurance (medical) 20% 40%
Catastrophic (or Out-of-Pocket) Maximum® $5,950 $7,000
Inpatient Hospital Services” 20% 40%
Qutpatient Surgery 20% 40%
Primary Care Office Visit $25 copay 40%
Specialty Office Visit $25 copay 40%
Annual Preventive Care Office Visit Nothing 40%
Preventive Care — Other Nothing 40%
Emergency Room 20% 40%
Lab — Qutpatient 20% 40%
X-Ray”<< & Other Diagnostic Tests 20% 40%
Maternity & Newborn Care* 20% 40%
Therapy Services”: 20% 40%
Durable Medical Equipment (DME)* 20% All charges

Skilled Nursing Facility™ **

Benefits limited to $700 day

Home Health Care — skilled nursing, 1V therapy”
(Limited to 25 in-home visits per calendar year)

20% All charges

Hospice (combination inpatient & outpatient)

Benefits limited to $15,000

Mental Health/Substance Abuse

Same as medical conditions.



Disability Rights Legal Center

CLRC

Cancer Legal Resource Center

Pre-Existing Condition
Insurance Plan Costs

o Costs will vary by state
Premiums: (2011)

o WWW.pcIp.gov/StatePlans.html

$1,000 and $2,000

Age 0-19 19-34 35-44 45-54 55+

lllinois $119-190 | $135-214 | $174-$386 | $253-$564 | $368-$755

Indiana (HHS) | $168 $251 $301 $385 $536
Deductibles: lllinois

Indiana (HHS)

$1,000 to $3,000

Out-of-pocket limits (in-network):

lllinois

$4,350 (medical)

Indiana (HHS)

$5,950

53
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Disability Rights Legal Center

CLRC The Portal @

Cancer Legal Resource Center =

o

U.S. Dept. of Health & Human Services (HHS) has created a
website portal for information about health insurance options

Went live on July 1, 2010

Includes information on:
Individual health coverage offered by health insurance companies
Medicaid coverage
Children's Health Insurance Program (CHIP) coverage
State high risk pool coverage

Coverage within the small group market for small businesses and their
employees

The website will evolve over time and now includes pricing
Information on insurance available to individuals and small
54 pusinesses 2oL
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Healthca re g g O\/ Blog | Newsroom | Implementation Center B

Take health care into your own hands Home | Email Updates | Glossary | FontSize E3/& | En Espafiol

Find Insurance Options Learn About Compare Care Quality Understand the New Information v
Prevention Law for You

alth Care, Explained

Families with Children

Individuals

Explore.ygur coverage
and pricing options

Find out which private insurance plans,

[ g Uy People with Disabilities

services are available to you.

Seniors
Pick Your State 4 GO Young Adults
Employers

P R OTECTI N G AM E R I CA NS W |'|'H The Affordable Care Act protects Americans with pre-existing conditions,

freeing them from worry that they won't be able to get coverage or that their

P R E‘ EX | STI N G C O N D |T| O N S insurance will be capped or cancelled when they need it. Learn more.
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Pick Your State
Alabama
Alaska

Arizona

¢ Arkansas
H e | OOV
Take Colorado n hands

Connecticut
Delaware

= District of Columbia B Learn About Compare Care
(o] Florida Prevention Quality
Georgia

Hawaii
ldaho

ly

lllinois !
Indiana

lowa

Kansas 1 )

Kentucky

Louisiana :

Maine i \ 3

Maryland s : ‘
Massachusetts }
Michigan

Minnesota i
Mississippi N
Missouri R L
Montana f :
Nebraska )
Nevada -

»cd New Pre-Existing Condition
= |nsurance Plan
Under the new law, people who have been denied coverage due to a

S pre-existing condition and who have been uninsured for at least six
56 - months may qualify to buy insurance. Learn more about the plan.

Find Your
State Plan »

Understand the
New Law

your

—better. So is HealthCare.gov. Where you see | Wasthis helpful?.  add your comments to help us improve.

Newsroom | Implementation Center m

Home | Email Updates | Glossary | FontSize &3/8

Information
for You b 4

Your Health Care, Explained

Families with Children

Individuals

People with Disabilities

Seniors
Young Adults

Employers

IN FOCUS

Coming Soon: Preventive
Care

After Sept. 23, new policies must

cover evidence-based preventive

senvices, including screenings and vaccinations, at
no costto you.

11/16/2011
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(.)l_gRgC Answer a few basic
e e guestions . ..

Find Insurance Learn About Compare Care Understand the Information v
Options Prevention Quality New Law for You

- . This tool .
Find Insurance Options will grow over time. 55
Learn about Ilc_nw it will

See which public, private and community programs meet your needs RN

plet’s QET started. (Just two quick steps)

This tool will help you find the health insurance best suited to your needs, whether it's private insurance for individuals, families, and small
businesses, or public programs that may work for you. It was created to help consumers under the health insurance reform law, the
Affordable Care Act.

STEP 1 of 2 - Please Answer All Questions

Which state do you live

in?

Family / Children
Healthy Individual
Individual with Medical Condition

Which best describes
you?

(Select one.)

Pregnant Woman
Person with Disability
Senior

Young Adult (under 26)

@ @ @ @ @ @ @O

Small Employer / Self-Employed
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We are almost
CLRGC  gonee

STEP 2 of 2 - Please Answer All Questions

Which best fits your @® My family and I are losing the health insurance we have through work.

situation? ©® My family and I tried to get health insurance, but we were rejected for
coverage.
@® My family and I need health insurance for another reason.

available to all family members. To find the right coverage options for each family member, answer these guestions separately for
each person needing coverage.

g MOTICE: Some family members (for example, children, people with disabilities, and pregnant women) may qualify for coverage not

How old is your family 18 or under
member needing 19-25
coverage? 26-64

65 or older

Medical condition or health problem
Disability

Do any of the following
apply to you or your
family?

(Check all that apply.)

< T

Breast or cervical cancer
Dependent under 21

MNursing home or long term care
Special healthcare need
Pregnancy

Veteran status

American Indian or Alaskan MNative
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» OK. Based on your choices,
there are 4 options you should look into:

Explore these options:

Medicaid Learn More Medicaid provides coverage for low income
children, families, the elderly, and people with
disabilities. Pregnant women may qualify with
higher incomes.

Pre-Existing Condition ) Learn More You may qualify for a pre-existing condition

Insurance Plan (PCIP)/High Risk insurance plan or a high risk pool, which helps

Pool people who have a hard time getting insurance
find coverage.

Breast and Cervical Cancer Learn More These programs are available to eligible
Prevention and Treatment women diagnosed with breast and/or cervical

Programs (ECCPT) through cancer Higher incomes may quali
Medicaid i y qualify.

Finding Care You Can Afford Learn More There may be local faciliies that provide free or
reduced-cost care, whether you're insured or
not. What you pay depends on your income.
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